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EPL-Fid Coverages Updates – 10/24

W H AT’S  N E W —  E M P LOY M E N T P R AC T I C E S  A N D 
F I D U C I A RY L I A B I L I T Y P R O D U C T E N H A N C E M E N T S

ENHANCED COVERAGE. SIMPLIFIED OPTIONS. UNMATCHED PROTECTION.
u Modular employment practices liability (EPL) and

fiduciary coverage forms

u Full web quoting experience in USLI-SNAP

u Refreshed rate filing and flexible retentions

u Enhanced Fair Labor Standards Act (FLSA) sublimit,
including defense costs and indemnity (all states
excluding California and Florida) and defense costs only
coverage (Florida)

u Workplace Violence Expense Sublimit endorsement for
eligible risks

u Defense Expense for Immigration Claims endorsement
for eligible risks

u Addition of timely notice and resolution incentive (up to
$10,000)

u Addition of lifetime occurrence reporting provision in EPL
coverage form for directors and officers of the insured
organization

u Now offering third-party liability coverage for eligible
private country clubs

u Bodily injury and property damage exclusion carve back

u Option for Settlor coverage via endorsement for fiduciary
liability

u Plan included in the definition of insured for fiduciary
liability

u Voluntary settlement program coverage provides
coverage for plan participation in all voluntary
settlement programs including any fees, fines, penalties
or sanctions paid for by the plan for their inadvertent
noncompliance with any statue, rule or regulation
($150,000 sublimit)

u Expanded definition of claim in EPL form

u Expanded definition of wrongful employment act

u Broadened definition of harassment and discrimination

u Expanded reporting threshold for subsidiaries acquired
midterm

u Extended reporting period purchase time extended to
60 days

u Cancellation for nonpayment increased to 20 days’ notice

u Definition of employee revised to include “any natural
person past, present or prospective”

u Claim reporting: increased to 90 days post-expiration
when extended reporting period (ERP) is not purchased

u Hammer clause: softened to 80/20 in favor of the
insured (previously 75/25)

u Liberalization clause added

u Revised change in control provision (no longer fully
earned)




