
The Fair Labor Standards Act (FLSA) is a federal 
law administrated by the U.S. Department of Labor 
that establishes minimum wage, overtime pay, 
recordkeeping, and child labor standards.

FLSA – 11/24

The Department of Labor found over 13,800 cases with wage and hour 
violations in 2023. This translated to over 140,000 employees who 
received back wage awards.

Percentage of agency-initiated 
investigations where violations 
were found:

Many carriers only cover defense, which, in some cases, is only 1/5 of the 
average cost to cover the actual claim.

2022 information from https://www.dol.gov/agencies/whd/data/charts/fair-labor-standards-act and 
https://www.dol.gov/agencies/whd/data

VISIT USLI.COM OR CALL YOUR UNDERWRITER AT 888-523-5545 FOR MORE INFORMATION

Workers’ back wages that have been 
recovered since 2009.

This document does not amend, extend or alter the coverage afforded by the policy. For a complete understanding of any insurance you purchase, you must first read your policy, 
declaration page and any endorsements and discuss them with your agent. A sample policy is available from your agent. Your actual policy conditions may be amended by endorsement 
or affected by state laws. USLI companies are members of the Berkshire Hathaway family of companies and have an A++ Superior rating for financial stability from AM Best. The 
insuring company names are United States Liability Insurance Company, Mount Vernon Fire Insurance Company, and U.S. Underwriters Insurance Company.
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79%

138,800 
CASES

913,000  
CALLS

In 2023, the Wage and Hour Division within the Department of Labor 
answered more than 913,000 phone calls from employees looking to find 
out more in regards to their rights and whether they were violated.

$2.84 BILLION


